
2nd September 2015 Strike -
A Thundering Success

We have received news from all over Country
regarding thundering success of 2nd September,
2015 Strike.

FNPO salute to all its affiliated Union
Members and particularly the members of NUPE
P-IV for joining the Strike with full majority.

Though as usual once again BMS affiliated
Unions have not participated in the Strike, but
others have kept their spirit intact.

We hope that Government will take note of
this anger against anti-labour policies and will
change its attitude and will settle the issues/
demands given in Charter of Demands sent with
Strike Notice.

Once again as General Secretary, NU P-IV
and President FNPO I would like to congratulate
you all for better performance of 2nd September,
2015 Strike.

- T.N. Rahate,
General Secretary
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2 ãäÔã¦ãâºãÀ 2015 ‡ãŠãè ‡ãŠã½ã¾ããºã Öü¡¦ããÊã
ªñÍã ‡ãñŠ ÖÀ ãäÌã¼ããØã Ôãñ •ããñ Ôã½ããÞããÀ ¹ãÆã¹¦ã Öì† Öö Ìãñ ªÍããÃ¦ãñ Öö ãä‡ãŠ 2 ãäÔã¦ãâºãÀ 2015 ‡ãŠãè Öü¡¦ããÊã ºãÖì¦ã ‡ãŠã½ã¾ããºã ÖìƒÃ Öõý ÖãÊããâãä‡ãŠ

†ñ¶ã Ìã‡ã‹¦ã ¹ãÀ Ö½ãñÍãã ‡ãŠãè ¦ãÀÖ BMS ÔãâÊãØ¶ã ¾ãîãä¶ã¾ã¶ã ¶ãñ ƒÔã Öü¡¦ããÊã Ôãñ ãä‡ãŠ¶ããÀã ãä‡ãŠ¾ãã, ãä¹ãŠÀ ¼ããè ‡ãŠ½ãÃÞãããäÀ¾ããò ¶ãñ ƒÔã Öü¡¦ããÊã ½ãò
ºãü¤Þãü¤‡ãŠÀ ãäÖÔÔãã Êãñ‡ãŠÀ ÔãÀ‡ãŠãÀ ‡ãŠãñ ‚ã¹ã¶ããè ¶ããÀã•ãØããè ‡ãŠã ƒ•ãÖãÀ ãä‡ãŠ¾ãã Öõý

Ö½ã ‚ããÍãã ‡ãŠÀ¦ãñ Öö ãä‡ãŠ ÔãÀ‡ãŠãÀ ƒÔã Öü¡¦ããÊã Ôãñ Ôãºã‡ãŠ ÊãñØããè ‚ããõÀ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãè •ãã¾ã•ã ½ããâØãò ¹ãîÀãè ‡ãŠÀñØããèý Ö½ã FNPO ‚ã£¾ãàã
¦ã©ãã •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè NUPE P-IV ¦ã©ãã ÔÌã¾ãâ ‡ãŠãè ‚ããñÀ Ôãñ ‚ãã¹ã Ôã¼ããè Öü¡¦ããÊããè Ôã¼ããÔãªãò ‡ãŠã ÖããäªÃ‡ãŠ ‚ããä¼ãÌããª¶ã ‡ãŠÀ¦ãã Öîâý

- ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè

•ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè ãäÀ¹ããñ›Ã
1 •ãìÊããƒÃ 2015 Ôãñ 4 •ãìÊããƒÃ 2015 ¦ã‡ãŠ ½ãìâºãƒÃ ½ãò ÀÖãý 5 •ãìÊããƒÃ 2015 Ôãñ 7 •ãìÊããƒÃ 2015 ¦ã‡ãŠ ¾ãî.¹ããè. Ôã‡ãÃŠÊã ‡ãñŠ ‡ãŠã¶ã¹ãìÀ

‚ããõÀ ÊãŒã¶ã… ÍãÖÀ ½ãò ÀÖãý ¾ãî.¹ããè. ‡ãñŠ FNPO P-IV ‚ããõÀ P-III ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ‡ãñŠ Ôãã©ã ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý
‡ãìŠœ ¡ã‡ãŠŒãã¶ããò ½ãò •ãã‡ãŠÀ Ôã¼ããÔãªãò Ôãñ ãä½ãÊã‡ãŠÀ „¶ã‡ãŠãè Ôã½ãÔ¾ãã†â Ôãì¶ããé ¦ã©ãã PMG ‡ãŠã¶ã¹ãìÀ Ôãñ ãä½ãÊã‡ãŠÀ Ôã½ãÔ¾ãã‚ããò ‡ãŠãñ ÖÊã ãä‡ãŠ¾ãã ‚ããõÀ
‡ãìŠœ Ôã½ãÔ¾ãã†â ÔãìÊã¢ãã¶ãñ ‡ãŠã ¹ãÆ¾ããÔã •ããÀãè Öõý Ö½ããÀñ Ôãã©ã Ñããè ¹ãÀÍãìÀã½ã Øãì¹¦ãã•ããè, Ôã‡ãÃŠÊã ÔããäÞãÌã NUPE P-IV, ¾ãî.¹ããè. Ôã‡ãÃŠÊã,
Ñããè Íãì‡ã‹Êãã•ããè ãäÀ•ã¶ãÊã ÔããäÞãÌã, NUPE P-IV, ‡ãŠã¶ã¹ãìÀ ãäÀ•ã¶ã ‚ãããäª „¹ããäÔ©ã¦ã ©ãñý ÊãŒã¶ã… ¹ãÖìâÞã‡ãŠÀ ÌãÖãâ ¹ãÀ ¼ããè ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã
‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãè ¦ã©ãã Ôã½ãÔ¾ãã‚ããò ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý CPMG, U.P. Circle, DPS, HQ Ôãñ ãä½ãÊã‡ãŠÀ Ôã½ãÔ¾ãã‚ããò ‡ãŠã ÖÊã
ãä¶ã‡ãŠãÊã¶ãñ ‡ãŠã ¹ãÆ¾ããÔã ãä‡ãŠ¾ããý

8 •ãìÊããƒÃ 2015 Ôãñ 10 •ãìÊããƒÃ ¦ã‡ãŠ ½ã£¾ã ¹ãÆªñÍã Ôã‡ãÃŠÊã ½ãò ÀÖãý ¼ããñ¹ããÊã ÍãÖÀ ½ãò •ãã‡ãŠÀ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò Ôãñ ãä½ãÊã‡ãŠÀ „¶ã‡ãŠãè
Ôã½ãÔ¾ãã†â ¦ã©ãã ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý CPMG, MP Ôã‡ãÃŠÊã ¦ã©ãã DPS ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ ãä½ãÊã‡ãŠÀ Ôã½ãÔ¾ãã‚ããò ‡ãŠã
ÖÊã ãä¶ã‡ãŠãÊã¶ãñ ‡ãŠãè ‡ãŠãñãäÍãÍã ‡ãŠãèý Ö½ããÀñ Ôãã©ã Àã£ãñÍ¾ãã½ã Ìã½ããÃ, NUPE P-IV, Ôã‡ãÃŠÊã ÔããäÞãÌã, ½ã£¾ã ¹ãÆªñÍã Ôã‡ãÃŠÊã „¹ããäÔ©ã¦ã ©ãñý
¦ãªá¹ãÍÞãã¦ãá ƒ¶ã‡ãñŠ Ôãã©ã ƒâªãõÀ •ãã‡ãŠÀ FNPO ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò Ôãñ ãä½ãÊã‡ãŠÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‚ããù¹ãŠ ½ãòºãÀãäÍã¹ã ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý „¶ã‡ãŠãè
Ôã½ãÔ¾ãã‚ããò ‡ãŠãñ Êãñ‡ãŠÀ PMG ƒâªãõÀ ãäÀ•ã¶ã Ôãñ ãä½ãÊã‡ãŠÀ ÞãÞããÃ ‡ãŠÀ ‡ãñŠ Ôã½ãÔ¾ãã‚ããò ‡ãŠã ÖÊã ãä¶ã‡ãŠãÊã¶ãñ ‡ãŠã ¹ãÆ¾ããÔã ãä‡ãŠ¾ããý

11 •ãìÊããƒÃ 2015 Ôãñ 22 •ãìÊããƒÃ 2015 ¦ã‡ãŠ ½ãìâºãƒÃ ½ãò ÀÖãý 23 •ãìÊããƒÃ 2015 Ôãñ 26 •ãìÊããƒÃ 2015 ¦ã‡ãŠ ØããñÌãã ãäÀ•ã¶ã, ØããñÌãã,
½ãÖãÀãÓ›È Ôã‡ãÃŠÊã ½ãò ÀÖãý ƒÔããè ªãõÀã¶ã ‡ãŠãñÊÖã¹ãìÀ ÍãÖÀ ½ãò •ãã‡ãŠÀ FNPO ‡ãñŠ Ôã¼ããÔãªãò ‡ãŠãñ ãä½ãÊã‡ãŠÀ Ôã½ãÔ¾ãã‚ããò ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý
½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠãèý ØããñÌãã ãä¡Ìããè•ã¶ã ½ãò NAPE Class III ‡ãñŠ Ôã¼ããÔãªãò ½ãò ¤ñÀ ÔããÀãè ¶ããÀã•ãØããè ¹ãõŠÊããè ÖìƒÃ ©ããèý ƒ¶ã½ãò
Ôãñ ‚ããä£ã‡ãŠ¦ãÀ Ôã¼ããÔãª BMS ¾ãîãä¶ã¾ã¶ã ‡ãñŠ Ôã¼ããÔãª ºã¶ã¶ãñ ‡ãŠãè ¦ãõ¾ããÀãè ‡ãŠÀ ÀÖñ ©ãñ ½ãØãÀ Ö½ã¶ãñ „¶ã‡ãŠãñ Ôã½ã¢ãã¾ãã ¦ã©ãã ƒÔã
ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãñŠ ºããª ãä¡Ìããè•ã¶ã ½ãò Ôãìãä¶ããäÍÞã¦ã ºãªÊããÌã Êãã¶ãñ ‡ãŠã ƒÀãªã •ã¦ãã¾ãã ‚ããõÀ ƒ¶ã‡ãŠãñ ¦ãõ¾ããÀ ãä‡ãŠ¾ããý ƒÔã ¹ãÍÞãã¦ãá Ôã¼ããè Ôã¼ããÔãª
NAPE Class III ½ãò ÀÖ¶ãñ ‡ãñŠ ãäÊã† ¦ãõ¾ããÀ Öãñ‡ãŠÀ NAPE Class III ‡ãŠãè ÔãªÔ¾ã¦ãã ÔÌããè‡ãŠãÀ ‡ãŠãèý Ôãã©ã-Ôãã©ã 6 ½ãòºãÀ NFPE
P-III ‡ãñŠ FNPO ½ãò ªããäŒãÊã Öì†ý

27 •ãìÊããƒÃ Ôãñ 30 •ãìÊããƒÃ 2015 ¦ã‡ãŠ ‡ãñŠÀÊã Ôã‡ãÃŠÊã ½ãò ÀÖãý ¾ãÖãâ FNPO ‡ãŠãè ãäÔããäÌãÊã ãäÌãâØã ‡ãŠã ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã
‚ããõÀ NUR Class III ‡ãŠã ‚ããäŒãÊã ¼ããÀ¦ããè¾ã ‚ããä£ãÌãñÍã¶ã ¨ããèÌãò³½ã ½ãò Ôãâ¹ã¸ã Öì‚ããý ƒÔã½ãò ¹ãîÀñ Ôã½ã¾ã Íãããä½ãÊã Öì‚ãã ‚ããõÀ Ôã½ã¾ããñãäÞã¦ã
„¹ããäÔ©ããä¦ã¾ããò ‡ãŠãñ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý ‚ããä£ãÌãñÍã¶ã Ôãâ¹ã¸ã Öãñ¶ãñ ¹ãÀ ¹ãÆÔ©ãã¶ã ãä‡ãŠ¾ãã Ìã 31 •ãìÊããƒÃ 2015 ‡ãŠãñ ½ãìâºãƒÃ ¹ãÖìâÞããý 31 •ãìÊããƒÃ ‡ãŠãñ ½ãìâºãƒÃ
½ãò ÀÖãý „½½ããèª Öõ ƒÔã ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ½ãò FNPO ‡ãŠãè Ôã¼ããè ÍããŒãã‚ããò ½ãò Ôã¼ããÔãªãò ½ãò ºãü¤ãñ¦¦ãÀãè Öãñ‡ãŠÀ Ôã¼ããè ÍããŒãã (wing) ‡ãŠãñ
½ãã¶¾ã¦ãã ãä½ãÊã •ãã¾ãñØããèý

1 ‚ãØãÔ¦ã 2015 Ôãñ 16 ‚ãØãÔ¦ã 2015 ¦ã‡ãŠ ½ãì âºãƒÃ (½ãÖãÀãÓ›È) ½ãò ÀÖãý ½ãì âºãƒÃ ½ãò ÀÖ¦ãñ Öì† ¶ãÌããè ½ãâ ìºãƒÃ ãä¡Ìããè•ã¶ã
(½ãÖãÀãÓ›È Ôã‡ãÃŠÊã) ‡ãñŠ ́ õÌãããäÓãÃ‡ãŠ ‚ããä£ãÌãñÍã¶ã Ôãâ¹ã¸ã Ôãâ¹ã¸ã Öì‚ãã ƒÔã½ãò „¹ããäÔ©ããä¦ã©ããò ‡ãŠã ½ããØãÃªÍãÃ¶ã ãä‡ãŠ¾ããý 8 ‚ãØãÔ¦ã 2015 ‡ãŠãè Íãã½ã
`¶ãõÍã¶ãÊã ¹ããñÔ›Êã ‡ãŠ½ãÃÞããÀãè ÔãÖ‡ãŠãÀãè ¹ã¦ãÔãâÔ©ãã ½ã¾ããÃãäª¦ã' ‡ãŠã Þããõ©ããè •ã¶ãÀÊã Ôã¼ãã Ôãâ¹ã¸ã ÖìƒÃ, ƒÔã½ãò ½ãö ‚ã£¾ãàã ‡ãñŠ ¶ãã¦ãñ „¹ããäÔ©ã¦ã
ÀÖãý ÔãâÔ©ãã ‡ãŠã ‡ãŠãÀãñºããÀ †Ìãâ Ôã¼ããÔãªãò ‡ãŠã ªããä¾ã¦Ìã ‚ããõÀ ‚ã¶¾ã ºãã¦ããò ¹ãÀ Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý
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½ãìâºãƒÃ ½ãò ÀÖ¦ãñ Öì† Ôã¼ããè Ôã‡ãÃŠÊã ÔããäÞãÌã ¦ã©ãã CHQ ‚ããùãä¹ãŠÔã ºãñÀÔãÃ, ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ‡ãñŠ Ôãã©ã ¹ãŠãñ¶ã ‡ãñŠ ½ãã£¾ã½ã Ôãñ Ôãâ¹ã‡ãÃŠ ½ãò ÀÖãý
„¶ã‡ãŠãè Ôã½ãÔ¾ãã†â, ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãŠãè •ãã¶ã‡ãŠãÀãè Êãñ‡ãŠÀ „ãäÞã¦ã ºãã¦ãÞããè¦ã ‡ãŠÀ¦ãñ ÀÖãý

17 ‚ãØãÔ¦ã 2015 Ôãñ 18 ‚ãØãÔ¦ã 2015 ‡ãŠãñ ãäªÊÊããè ½ãò ÀÖãý ãäªÊÊããè ½ãò Ôã‡ãÃŠÊã ÔããäÞãÌã †Ìãâ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò ‡ãñŠ Ôãã©ã Ôã½ãÔ¾ãã‚ããò ‡ãñŠ ºããÀñ
½ãò ÞãÞããÃ ‡ãŠãèý ¡ã‡ãŠ ¼ãÌã¶ã •ãã‡ãŠÀ ½ãòºãÀ - PLI/RPLI ‚ããõÀ HRD, DDGS, CGM (MB) ‚ãããäª ‚ããä£ã‡ãŠããäÀ¾ããò Ôãñ ãä½ãÊã‡ãŠÀ -
(i) PLI/RPLI ‡ãŠãè ¹ãÆãäÔã®ãè ‡ãñŠ ãäÊã† ¹ããñÔ›½ãõ¶ã ºãõØã (J.D. Bag) ¦ã©ãã œã¦ãã ƒÔã‡ãñŠ …¹ãÀ ƒãäÔ¦ãÖãÀ (advertisement) ãäª¾ãã •ãã¾ãñý
(ii) ¹ããñÔ›½ãõ¶ã ‡ãŠãñ PLI/RPLI ‡ãŠãè ¹ããùãäÊãÔããè Êãã¶ãñ ‡ãŠã ‡ãŠã½ã ªñ¶ãã Öãè Öõ ¦ããñ „¶ã‡ãŠãñ Œãìª ‡ãŠã ‡ãŠãñ¡ ¶ãâºãÀ ãäª¾ãã •ãã¾ãñ (‡ãìŠœ •ãØãÖãò ¹ãÀ

ãäª¾ãã Öõ) ƒÔã½ãò Ì¾ã¦ããè¦ã Ôã½ã¾ã ‡ãñŠ ãäÊã† Ôã½ã¾ã Ôãìãä¶ããäÍÞã¦ã ‡ãŠÀ‡ãñŠ ƒÔã‡ãŠãñ (›ãƒÃ½ã ¹ãùŠ‡ã‹›À) ãäª¾ãã •ãã¾ãñý ƒÔã‡ãŠãè ›Èñãä¶ãâØã ‡ãŠãè ªãè •ãã¾ãñ,
ƒÔã Ôãì¢ããÌã ‡ãŠãñ •ãÂÀ ºããñ¡Ã ½ããèãä›âØã ½ãò ãäÌãÞããÀ ‡ãŠÀòØãñ †ñÔãã ‡ãŠÖã Öõý

(iii) ½ãòºãÀ HRD Ôãñ ãä½ãÊã‡ãŠÀ ``¹ããñÔ› ºãö‡ãŠ'' ‡ãñŠ ºããÀñ ½ãò ÞãÞããÃ ‡ãŠÀ¦ãñ Ôã½ã¾ã „¶ãÔãñ ‚ã¹ããèÊã ãä‡ãŠ¾ãã Öõ ãä‡ãŠ Ôã¼ããè ¹ããñÔ›Êã ‡ãŠ½ãÃÞããÀãè GDS
‡ãñŠ Ôãã©ã Ôã¼ããè ‡ãŠãè ¦ã¶ãŒÌããÖ (salary) ‚ã¹ã¶ãñ `¹ããñÔ› ºãö‡ãŠ' Œãã¦ãñ ½ãò ¡ãÊããè •ãã†ý „¶ã‡ãŠãñ SB Ôãñ ¦ã¶ãŒÌããÖ (ÔãõÊãÀãè) Öãñ¶ããè
ÞãããäÖ†ý ƒÔã‡ãñŠ ãäÊã† ãä•ãÔã‡ãñŠ ‚ã‡ãŠã„â› (Œãã¦ãã) ¹ããñÔ› ‚ããùãä¹ãŠÔã ½ãò ¶ãÖãé Öõ „¶ã‡ãñŠ ‚ã‡ãŠã…â› (Œãã¦ãñ) ŒãìÊãÌãã¾ãñ •ãã¾ãñý ƒÔã‡ãñŠ ãäÊã†
Ôã¼ããè ¾ãîãä¶ã¾ã¶ããò ‡ãŠã ÔãÖ¾ããñØã ãäÊã¾ãã •ãã† ¦ãããä‡ãŠ Ìããñ ‚ã¹ã¶ãñ ½ãã£¾ã½ã Ôãñ ‚ã¹ã¶ãñ Ôã¼ããÔãªãò ‡ãŠãñ Ôã½ã¢ãã Ôã‡ãŠ¦ãñ Ööý Ôãã©ã Öãè Ôãã©ã ¹ããñÔ›½ãõ¶ã
‚ã¹ã¶ããè ºããè› ½ãò œãñ›ñ-œãñ›ñ „²ããñØã (Ì¾ãã¹ããÀ) ‡ãŠÀ¶ãñ ÌããÊããò ‡ãŠã (¹ããñÔ›Êã ºãö‡ãŠ) ½ãò Œãã¦ãã ŒãìÊãÌãã¶ãñ ‡ãŠãè ‚ã¹ããèÊã ‡ãŠÀñý •¾ããªã-Ôãñ-
•¾ããªã Œãã¦ã ŒãìÊãÌãã¾ãã •ãã† ƒÔã‡ãñŠ ãäÊã† „¶ã‡ãŠãñ „ãäÞã¦ã ¹ãŠãù½ãÃ, ‚ã¶¾ã Ôãã½ãØãÆãè ªãè •ãã¾ãñ ¦ã©ãã „ãäÞã¦ã ¹ãÆãñÔ¦ããÖ¶ã ¼ã¦¦ãã (Incentive)
ãäª¾ãã •ãã¾ãñý „¶Öãò¶ãñ ƒÔã ¦ãÀÖ ‡ãŠã ¹ãÆÔ¦ããÌã ¹ã¨ããò ‡ãñŠ ½ãã£¾ã½ã Ôãñ ªñ¶ãñ ‡ãŠãñ ‡ãŠÖã Öõ ƒÔãñ •ãÂÀ ¹ããñÔ›Êã ºããñ¡Ã ½ãò Ôãã½ã¶ãñ ÀŒãòØãñý
DDG (SR & Legal) ‡ãñŠ Ôãã©ã ÞãÞããÃ ‡ãŠÀ‡ãñŠ FNPO-NU GDS ¾ãîãä¶ã¾ã¶ã ‡ãŠãñ Ôããèãä¶ã¾ãÀ ‚ããä£ã‡ãŠããäÀ¾ããò ‡ãñŠ Ôãã©ã ÀñØ¾ãîÊãÀ

½ããèãä›âØã, ‚ããõÀ ¹ã¨ããÞããÀ ‡ãŠãè ‚ã¶ãì½ããä¦ã (Trade Union Facility) ¼ããÀ¦ããè¾ã ½ã•ãªîÀ ÔãâÜã (BMS) ‡ãŠãè ¦ãÀÖ Ôãñ ªãè •ãã¾ãñý „¶Öãò¶ãñ ‡ãŠÖã
Öõ ``Ö½ããÀã ¹ã¨ã ½ãòºãÀ (PSB) †Ìãâ DG (Secretary (P)) ‡ãñŠ Ôãã½ã¶ãñ ÀŒã‡ãŠÀ ‡ãŠãñãäÍãÍã ‡ãŠÀòØãñ †ñÔãã Ìããªã ãä‡ãŠ¾ãã Öõý Ö½ã¶ãñ ¾ãÖ ½ããâØã ‡ãŠãè
Öõ, Ö½ããÀã ¾ãÖ ¹ã¨ã Œãã¦ãñ ‡ãñŠ ½ãâ¨ããè ½ãÖãñª¾ã ¦ã©ãã Ôãñ‰ãñŠ›Àãè (P) ‡ãŠãñ ¼ãñ•ã ãäª¾ãã •ãã¾ãñ ‚ãØãÀ Ìããñ ¾ãÖ ¶ã‡ãŠãÀ¦ãñ Öö (ãäÀ•ãñ‡ã‹›)  ‡ãŠÀ¦ãñ Öö ¦ããñ ¼ããÀ¦ããè¾ã
½ã•ãªîÀ ÔãâÜã ‡ãŠãñ ¼ããè •ããñ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ‡ãŠãè ÔãÖîãäÊã¾ã¦ã ªãè Øã¾ããè Öõ Ìããñ Œã¦½ã ‡ãŠãè •ãã¾ãñ ‚ã¶¾ã©ãã ƒÔã ½ãìªáªñ ‡ãŠã (ÔãÖãÀã Êãñ‡ãŠÀ) ¶¾ãã¾ããÊã¾ã
(Court) ½ãò ª•ãÃ ãä‡ãŠ¾ãã •ãã¾ãñØããý Ö½ãò „½½ããèª Öõ •ãÊª Öãè NU GDS ‡ãŠãñ ›Èñ¡ ¾ãîãä¶ã¾ã¶ã ÔãÖîãäÊã¾ã¦ã ãä½ãÊã Ôã‡ãŠ¦ããè Ööý

DDG (Recruitment) Ôãñ ¹ããñÔ›½ãõ¶ã ØãÆì¹ã ¡ãè MTS ‡ãŠãè ¹ãÀãèàãã ¶ãÖãé Öãñ ÀÖãè Öõ ¦ã©ãã ‡ãŠãñ›Ã ‡ãñŠÔã Öãñ ÀÖã Öõý ‚ãºã ¦ã‡ãŠ 90%
Ôã‡ãÃŠÊã ½ãò 2009 Ôãñ 2014 ¦ã‡ãŠ ‡ãŠãè ãäÀ‡ã‹¦ã •ãØãÖ ¶ãÖãé ¼ãÀãè Øã¾ããè Öö, ƒÔããäÊã† 100% ¹ããñÔ›½ãõ¶ã = MTS ‚ããõÀ GDS ‡ãŠãè ªÔã ÔããÊã
‡ãŠãè ¹ãîÀãè Ôããèãä¶ã¾ãÀãñ›ãè Ôãñ ¦ã©ãã ¹ãÀãèàãã Êãñ‡ãŠÀ ¼ã¦ããê ‡ãŠãè •ãã¾ãñý 75% MTS = GDS ½ãò ‡ãõŠ•¾ãì‚ãÊã ÊãñºãÀ Ôãñ Ôããèãä¶ã¾ãÀãñ›ãè Ôãñ ãäÀ‡ã‹¦ã •ãØãÖ
¼ãÀãè •ãã¾ãñ ‚ããõÀ 25% ¡ã¾ãÀñ‡ã‹› ‚ããñ¹ã¶ã ½ãã‡ãóŠ› Ôãñ ¼ã¦ããê ‡ãŠÀã¾ããè •ãã¾ãñý ƒÔã Ôã•ãñÍã¶ã ‡ãŠã ãäÌãÞããÀ ãä‡ãŠ¾ãã •ãã¾ãñØããý

CGM (MB) (Amazon, E-Commerce) Ô¹ããè¡ ¹ããñÔ›, ¹ããÔãÃÊã ‡ãñŠ ãäÊã† ãäªÊÊããè Ôã‡ãÃŠÊã ½ãò 15 Ôãñ 16 Üãâ›ñ ¦ã‡ãŠ ‡ãŠã½ã
‡ãŠÀ¶ãã ¹ãü¡ ÀÖã Öõý ƒÔã‡ãŠã Øããü¡ãè ½ãò Þãü¤ã¶ãã, „¦ããÀ¶ãã (loading-unloading) ¹ããñÔ›½ãõ¶ã ‡ãŠãñ Öãè ‡ãŠÀ¶ãã ¹ãü¡ ÀÖã Öõ, ƒÔããäÊã† ¾ãÖãâ ¹ãÀ ¦ãìÀâ¦ã
‚ããä¦ããäÀ‡ã‹¦ã ¹ããñÔ›½ãõ¶ã ãäª¾ãñ •ãã¾ãñý Øããü¡ãè ½ãò Þãü¤ã¶ãã-„¦ããÀ¶ãã (loading-unloading) MTS Ôãñ ‡ãŠÀã¶ãã ¾ãã ¦ããñ ƒÔã‡ãñŠ ãäÊã† ‡ãìŠÊããè ‡ãŠãè
Ì¾ãÌãÔ©ãã ‡ãŠãè •ãã¾ãñý •ãÊª-Ôãñ-•ãÊª ƒÔã‡ãŠãè Ô›¡ãè (‚ã¼¾ããÔã) ‡ãŠÀ‡ãñŠ ‡ãŠãÀÃÌããƒÃ ‡ãŠãè •ãã¾ãñØããèý Ö½ããÀñ Ôãã©ã NUPE P-IV ãäªÊÊããè Ôã‡ãÃŠÊã
‡ãñŠ ÔããäÞãÌã Ñããè ‚ããñ½ã¹ãÆ‡ãŠãÍã ‚ããõÀ NUPE P-IV ÖãäÀ¾ãã¥ãã Ôã‡ãÃŠÊã ÔããäÞãÌã Ñããè •ã¾ã¹ããÊã ãäÔãâÖ „¹ããäÔ©ã¦ã ©ãñý

19 ‚ãØãÔ¦ã ‚ããõÀ 20 ‚ãØãÔ¦ã 2015 ‡ãŠãñ •ã½½ãî ½ãò ÀÖãý •ã½½ãî ‡ãñŠ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ ‡ãñŠ Ôãã©ã ãä½ãÊã‡ãŠÀ ¾ãÖãâ ‡ãŠãè Ôã½ãÔ¾ãã‚ããò ¹ãÀ ÞãÞããÃ ‡ãŠãè,
ƒÔã‡ãñŠ ºããª DPS (HQ) ‡ãŠãñ ãä½ãÊã‡ãŠÀ „¶ã‡ãñŠ Ôãã©ã ÞãÞããÃ ‡ãŠÀ‡ãñŠ Ôã½ãÔ¾ãã‚ããò ‡ãŠã ÖÊã ãä¶ã‡ãŠãÊã¶ãñ ‡ãŠãè ‡ãŠãñãäÍãÍã ‡ãŠãèý

21 ‚ãØãÔ¦ã 2015 ‚ããõÀ 23 ‚ãØãÔ¦ã 2015 ‡ãŠãñ Ñããè¶ãØãÀ (‡ãŠÍ½ããèÀ) ½ãò ÀÖãý Ñããè¶ãØãÀ ½ãò ‡ãŠã¾ãÃ‡ãŠ¦ããÃ‚ããò Ôãñ ÞãÞããÃ ‡ãŠãè ‚ããõÀ •ã½½ãî-
‡ãŠÍ½ããèÀ ‡ãñŠ Ôã‡ãÃŠÊã ‚ããä£ãÌãñÍã¶ã ½ãò „¹ããäÔ©ã¦ã ÀÖãý „¹ããäÔ©ã¦ããò ‡ãŠãñ „ãäÞã¦ã Ôãâºããñãä£ã¦ã ãä‡ãŠ¾ããý Ö½ãò ŒãìÍããè Öõ ½ãòºãÀ ÌãñÀãèãä¹ãŠ‡ãñŠÍã¶ã ‡ãñŠ ºããª ¾ãÖãâ
¹ãÀ 80% ‡ãŠ½ãÃÞããÀãè FNPO ‡ãñŠ ºãõ¶ãÀ ‡ãñŠ ‚ãâªÀ ‚ãã¾ãñ Ööý CHQ/FNPO „¶ã‡ãŠã ‚ãã¼ããÀ ¹ãÆ‡ãŠ› ‡ãŠÀ¦ãñ Öì† „¶ã‡ãŠãñ £ã¶¾ãÌããª ªñ¦ãã Öõý

24 ‚ãØãÔ¦ã 2015 Ôãñ 31 ‚ãØãÔ¦ã 2015 ¦ã‡ãŠ ½ãâìºãƒÃ (½ãÖãÀãÓ›È) ½ãò ÀÖãý ½ãìâºãƒÃ ½ãò ÀÖ¦ãñ Öì† ‚ããä£ã‡ãŠ¦ãÀ ‡ãŠã¾ãÃ‡ãŠ¦ããÃ, ¹ãªããä£ã‡ãŠããäÀ¾ããò
‡ãñŠ Ôãã©ã ¹ãŠãñ¶ã ´ãÀã Ôãâ¹ã‡ãÃŠ ½ãò ÀÖãý „¶ã‡ãŠãè Ôã½ãÔ¾ãã ¹ãŠãñ¶ã-¹ã¨ããò ‡ãñŠ ½ãã£¾ã½ã Ôãñ ÔãìÊã¢ãã¶ãñ ‡ãŠãè ‡ãŠãñãäÍãÍã ‡ãŠãèý

- ‚ãã¹ã‡ãŠã Ôãã©ããè, ›ãè.†¶ã. ÀÖã›ñ, •ã¶ãÀÊã Ôãñ‰ãñŠ›Àãè
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Re-classification / Up gradation of Cities / Towns
on the basis of Census-2011 for the purpose of grant of

House Rent Allowance to Central Government Employees
(ORDERS OF DEPARTMENT OF POSTS)

F. NO. 04-O2/2015-PAP (PT.)
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATION AND IT
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG

NEW DELHI-110 001
The 30th July, 2015

To
ALL HEADS OF CIRCLES,
ALL GM (PAF)/DAS (P),
ALL DIRECTORS POSTAL STAFF COLLEGE INDIA/PTCS.

Sub : Re-classification/Up-gradation of Cities/Towns on the basis of Census- 2011
for the purpose of grant of House Rent Allowance (HRA)
to Central Government Employees.

          I am directed to forward herewith a copy of the Ministry of Finance, Department of
Expenditure's Office Memorandum No.2/5/2014-E.ll(B) dated 21st July, 2015 on the subject
cited above for kind information and further necessary action in this regard

End:  above as under.

This DOPT Order has already been published in ‘Postal Prakash’, August 2015 issue.
To read please refer ‘Postal Prakash’, August 2015, page 9.
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No. 21(2)/2015-E.II (B)
Government of India
Ministry of Finance

Department of Expenditure
New Delhi, the 6th August, 2015

OFFICE MEMORANDUM
Subject : Grant of Transport Allowance to Central Government Employees.

Reference is invited to Ministry of Finance, Department of Expenditure O.M.
No. 21(2)/2008-E.II(B) dated 29th August, 2008 regarding grant of Transport
Allowance to Central Government Employees, consequent upon implementation of
the recommendations of the Sixth Central Pay Commission (6th CPC).
2. The Government has since considered the re-classification of cities/towns/
localities as per Census-2011 (population criteria) for the purpose of Transport
Allowance. Accordingly, the President is pleased to decide the revised classification
of cities, towns and localities, for the purpose of grant of Transport Allowance at

Grant of Transport Allowance
to Central Government Employees

(ORDERS OF DEPARTMENT OF POSTS)
F. No. 04-O1/2013-PAP (Pt.)
GOVERNMENT OF INDIA

MINISTRY OF COMMUNICATION AND IT
DEPARTMENT OF POSTS

(ESTABLISHMENT DIVISION)
DAK BHAWAN, SANSAD MARG, NEW DELHI-110 001

The 21st August, 2015
To

ALL HEADS OF CIRCLES,
ALL GM (PAF)/DAS (P),
ALL DIRECTORS POSTAL STAFF COLLEGE INDIA/PTCS.

Sub : Grant of Transport Allowance to Central Government Employees.

          I am directed to forward herewith a copy of the Ministry of Finance, Department of
Expenditure's Office Memorandum No. 21(2)/2015-E.II(B) dated 6th August, 2015 on the
subject cited above for kind information and further necessary action in this regard
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higher rates to Central Government employees, as per Annexure-I. Therefore,
the table below para ‘1’ of O.M. dated 29.08.2008 stands partially modified as under:-
3. The revised classification of cities/towns/localities for the purpose of grant
of Transport Allowance shall take effect from 1st April, 2015.
4. The orders will apply to all civilian employees of the Central Government.
The orders will also be applicable to the civilian employees paid from the Defence
Services Estimates. In respect of Armed Forces personnel and Railway employees,
separate orders will be issued by the Ministry of Defence and the Ministry of Railways,
respectively.
5. All other conditions mentioned in Department of Expenditure O.M. No. 21(2)/
2008-E.II(B) dated 29.08.2008 shall remain unchanged.
6. In so far as the persons working in the Indian Audit and Accounts Department
are concerned; this Order issues in consultation with the Comptroller and Auditor
General of India.
7. Hindi version is attached.

(Subhash Chand)
Director

Grade Pay of Rs. 5400/-
and above

Grade Pay of Rs. 4200/-,
Rs. 4600/- and Rs. 4800/-
Those drawing Grade pay
below Rs. 4200 but drawing
pay in pay band equivalent
to Rs. 7440/- and above

Grade pay below Rs. 4200
and pay in pay band below
Rs. 7440/-

Cities classified as per
Annexure-I

Rs. 3200/- plus Dearness
Allowance thereon

Rs. 1600/- plus Dearness
Allowance thereon

Rs. 600/- plus Dearness
Allowance thereon

All cities, towns and
localities other than those
included in Anexure-I

Rs. 1600/- plus Dearness
Allowance thereon

Rs. 800/- plus Dearness
Allowance thereon

Rs. 400/- plus Dearness
Allowance thereon

Rates of Transport Allowance
admissible per month

Employees drawing
Grade Pay of

To,
All Ministry/Departments of Government of India (As per standard distribution list)
Copy to C&AG and U.P.S.C., etc. (with usual number of spare copies) as per standard
endorsement list.
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SL. NAME OF STATES/ NAME OF THE CITY/TOWN
NO. UNION TERRITORIES
(i) Andaman & Nicobar Islands -
(ii) Andhra Pradesh/Telangana Hyderabad (UA)
(iii) Arunachal Pradesh -
(iv) Assam -
(v) Bihar Patna (UA)
(vi) Chandigarh -
(vii) Chattisgarh -
(viii) Dadra & Nagar Haveli -
(ix) Daman & Diu -
(x) Delhi Delhi (UA)
(xi) Goa -
(xii) Gujarat Ahmedabad (UA) Surat (UA)
(xiii) Haryana -
(xiv) Himachal Pradesh -
(xv) Jammu & Kashmir -
(xvi) Jharkhand -
(xvii) Karnataka Bengalore/Bengaluru (UA)
(xviii) Kerala Kochi (UA), Kozhikode (UA),
(xix) Lakshadweep Islands -
(xx) Madhya Pradesh Indore (UA),
(xxi) Maharashtra Greater Mumbai (UA), Nagpur (UA), Pune (UA)
(xxii) Manipur -
(xxiii) Meghalaya -
(xxiv) Mizoram -
(xxv) Nagaland -
(xxvi) Odisha -
(xxvii) Puducherry (Pondicherry)
(xxviii) Punjab -
(xxix) Rajasthan Jaipur (UA)
(xxx) Sikkim -
(xxxi) Tamil Nadu Chennai (UA), Coimbatore (UA)
(xxxii) Tripura -
(xxxiii) Uttar Pradesh Ghaziabad (UA), Kanpur (UA), Lucknow (UA)
(xxxiv) Uttarakhand -
(xxxv) West Bengal Kolkata (UA)

ANNEXURE
LIST OF CITIES/TOWNS ELIGIBLE FOR HIGHER RATES OF

TRANSPORT ALLOWANCE ON RE-CLASSIFICATION OF CITIES/TOWNS
AS PER CENSUS-2011 (WITH EFFECT FROM 1ST APRIL, 2015)
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¹ãŠã.Ôãâ. 21(2)/2015-ƒÃ.II (ºããè)
¼ããÀ¦ã ÔãÀ‡ãŠãÀ
ãäÌã¦¦ã ½ãâ¨ããÊã¾ã
Ì¾ã¾ã ãäÌã¼ããØã

¶ãƒÃ ãäªÊÊããè, 06 ‚ãØãÔ¦ã, 2015

‡ãŠã¾ããÃÊã¾ã —ãã¹ã¶ã

ãäÌãÓã¾ã : ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ¹ããäÀÌãÖ¶ã ¼ã¦¦ããý

œŸñ ‡ãñŠ¶³ãè¾ã Ìãñ¦ã¶ã ‚ãã¾ããñØã ‡ãŠãè ãäÔã¹ãŠããäÀÍããò ‡ãñŠ ‡ãŠã¾ããÃ¶Ìã¾ã¶ã ‡ãñŠ ¹ããäÀ¥ãã½ãÔÌãÂ¹ã, ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ
¹ããäÀÌãÖ¶ã ¼ã¦¦ã ¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ Ôãâºãâ£ã ½ãò ãäÌã¦¦ã ½ãâ¨ããÊã¾ã, Ì¾ã¾ã ãäÌã¼ããØã ‡ãñŠ 29 ‚ãØãÔ¦ã, 2008 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 21(2)/
2008-ƒÃ.II(ºããè) ‡ãŠãè ‚ããñÀ £¾ãã¶ã ‚ãã‡ãŠãäÓãÃ¦ã ãä‡ãŠ¾ãã •ãã¦ãã Öõý

2. ÔãÀ‡ãŠãÀ ¶ãñ ¹ããäÀÌãÖ¶ã ¼ã¦¦ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ãã©ãÃ •ã¶ãØã¥ã¶ãã-2011 (•ã¶ãÔãâŒ¾ãã ½ãã¶ãª¥¡) ‡ãñŠ ‚ã¶ãìÔããÀ ÍãÖÀãò/‡ãŠÔºããò/
Ô©ãã¶ããò ‡ãñŠ ¹ãì¶ãÌãÃØããê‡ãŠÀ¥ã ¹ãÀ ãäÌãÞããÀ ãä‡ãŠ¾ãã Öõý ¦ãª¶ãìÔããÀ, ÀãÓ›È¹ããä¦ã ¶ãñ ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãŠãñ ‚ã¶ãìºãâ£ã-I ‡ãñŠ ‚ã¶ãìÔããÀ
„ÞÞã¦ãÀ ªÀãò  ¹ãÀ ¹ããäÀÌãÖ¶ã ¼ã¦¦ãã ¹ãÆªã¶ã ‡ãŠÀ¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ãã©ãÃ ÍãÖÀãò, ‡ãŠÔºããò ‚ããõÀ Ô©ãã¶ããò ‡ãñŠ ÔãâÍããñãä£ã¦ã ÌãØããê‡ãŠÀ¥ã ‡ãŠã ãä¶ã¥ãÃ¾ã
ãäÊã¾ãã Öõý ‚ã¦ã: ãäª¶ããâ‡ãŠ 29.08.2008 ‡ãñŠ ‡ãŠã¾ããÃÊã¾ã —ãã¹ã¶ã ‡ãñŠ ¹ãõÀã `1' ‡ãñŠ ¶ããèÞãñ ªãè ØãƒÃ ¦ãããäÊã‡ãŠã ½ãò ãä¶ã½¶ãã¶ãìÔããÀ ‚ããâãäÍã‡ãŠ
ÔãâÍããñ£ã¶ã ãä‡ãŠ¾ãã •ãã¦ãã Öõý

5400/- Á. ‚ããõÀ ‚ããä£ã‡ãŠ ØãÆñ¡ Ìãñ¦ã¶ã

4200/- Á, 4600/- Á. ‚ããõÀ 4800/-
Á. ØãÆñ¡ Ìãñ¦ã¶ã

4200/- Á. Ôãñ ‡ãŠ½ã ØãÆñ¡ Ìãñ¦ã¶ã ‚ããÖãäÀ¦ã
‡ãŠÀ ÀÖñ ãä‡ãâŠ¦ãì 7440/- Á. ‡ãñŠ Ôã½ã‡ãŠàã
‚ããõÀ ‚ããä£ã‡ãŠ ‡ãñŠ Ìãñ¦ã¶ã ºãö¡ ½ãò Ìãñ¦ã¶ã ‚ããÖãäÀ¦ã
‡ãŠÀ ÀÖñ ‡ãŠ½ãÃÞããÀãè

4200/- Á. Ôãñ ‡ãŠ½ã ØãÆñ¡ Ìãñ¦ã¶ã ‚ããõÀ
7440/- Á. Ôãñ ‡ãŠ½ã ‡ãñŠ Ìãñ¦ã¶ã ºãö¡ ½ãò Ìãñ¦ã¶ã

‚ã¶ãìºãâ£ã-I ‡ãñŠ ‚ã¶ãìÔããÀ ÌãØããê‡ãðŠ¦ã ÍãÖÀ

3200/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

1600/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

600/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

‚ã¶ãìºãâ£ã-I ½ãò Íãããä½ãÊã ÍãÖÀãò Ôãñ ãä¼ã¸ã
Ôã¼ããè ÍãÖÀ, ‡ãŠÔºãñ ‚ããõÀ Ô©ãã¶ã

1600/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

800/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

400/- Á. ‚ããõÀ „Ôã ¹ãÀ ½ãÖâØããƒÃ ¼ã¦¦ãã

¹ããäÀÌãÖ¶ã ¼ã¦¦ãñ ‡ãŠãè ¹ãÆãä¦ã½ããÖ ÔÌããè‡ãŠã¾ãÃ ªÀò‡ãŠ½ãÃÞãããäÀ¾ããò ´ãÀã
‚ããÖãäÀ¦ã ØãÆñ¡ Ìãñ¦ã¶ã
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3. ¹ããäÀÌãÖ¶ã ¼ã¦¦ãã ¹ãÆªã¶ã ãä‡ãŠ† •ãã¶ãñ ‡ãñŠ ¹ãÆ¾ããñ•ã¶ãã©ãÃ ÍãÖÀãò/‡ãŠÔºããò/Ô©ãã¶ããò ‡ãŠã ÔãâÍããñãä£ã¦ã ÌãØããê‡ãŠÀ¥ã 1 ‚ã¹ãÆõÊã, 2015
Ôãñ ¹ãÆ¼ããÌããè ÖãñØããý

4. Ì¾ã¾ã ãäÌã¼ããØã ‡ãñŠ ãäª¶ããâ‡ãŠ 29.08.2008 ‡ãñŠ ‡ãŠã.—ãã. Ôãâ. 21(2)/2008-ƒÃ.II(ºããè) ½ãò „ãäÊÊããäŒã¦ã ‚ã¶¾ã Ôã¼ããè
Íã¦ãô ‚ã¹ããäÀÌããä¦ãÃ¦ã ÀÖòØããèý

5. ¾ãñ ‚ããªñÍã ‡ãñŠ¶³ ÔãÀ‡ãŠãÀ ‡ãñŠ Ôã¼ããè ãäÔããäÌãÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ ãäÊã† ÊããØãî ÖãòØãñý ¾ãñ ‚ããªñÍã, Ààãã ÔãñÌãã ¹ãÆã‡ã‹‡ãŠÊã¶ããò Ôãñ
Ìãñ¦ã¶ã ¹ãÆã¹¦ã ‡ãŠÀ¶ãñ ÌããÊãñ ãäÔããäÌãÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ¹ãÀ ¼ããè ÊããØãî ÖãòØãñý ÔãÍãÔ¨ã ºãÊã ‡ãŠãä½ãÃ¾ããò ‚ããõÀ ÀñÊã ‡ãŠ½ãÃÞãããäÀ¾ããò ‡ãñŠ Ôãâºãâ£ã ½ãò
‰ãŠ½ãÍã: Ààãã ½ãâ¨ããÊã¾ã ‚ããõÀ ÀñÊã ½ãâ¨ããÊã¾ã ´ãÀã ‚ãÊãØã Ôãñ ‚ããªñÍã •ããÀãè ãä‡ãŠ† •ãã†âØãñý

6. •ãÖãâ ¦ã‡ãŠ ¼ããÀ¦ããè¾ã ÊãñŒãã¹ãÀãèàãã †Ìãâ ÊãñŒãã ãäÌã¼ããØã ½ãò ÔãñÌããÀ¦ã Ì¾ããä‡ã‹¦ã¾ããò ‡ãŠã Ôãâºãâ£ã Öõ, ¾ãñ ‚ããªñÍã ¼ããÀ¦ã ‡ãñŠ ãä¶ã¾ãâ¨ã‡ãŠ
†Ìãâ ½ãÖãÊãñŒãã¹ãÀãèàã‡ãŠ ‡ãñŠ ¹ãÀã½ãÍãÃ Ôãñ •ããÀãè ãä‡ãŠ† •ãã¦ãñ Ööý

(Ôãì¼ããÓã Þã¶ª)

ãä¶ãªñÍã‡ãŠ

ÔãñÌãã ½ãò,

¼ããÀ¦ã ÔãÀ‡ãŠãÀ ‡ãñŠ Ôã¼ããè ½ãâ¨ããÊã¾ã/ãäÌã¼ããØã (½ãã¶ã‡ãŠ ãäÌã¦ãÀ¥ã ÔãîÞããè ‡ãñŠ ‚ã¶ãìÔããÀ)

¹ãÆãä¦ããäÊããä¹ã : ãä¶ã¾ãâ¨ã‡ãŠ †Ìãâ ½ãÖãÊãñŒãã¹ãÀãèàã‡ãŠ ‚ããõÀ ÔãâÜã Êããñ‡ãŠ ÔãñÌãã ‚ãã¾ããñØã ‚ãããäª (½ãã¶ã‡ãŠ ¹ãðÓŸãâ‡ãŠ¶ã ÔãîÞããè ‡ãñŠ ‚ã¶ãìÔããÀ)
(Ôãã½ãã¶¾ã ÔãâŒ¾ãã ½ãò ‚ããä¦ããäÀ‡ã‹¦ã ¹ãÆãä¦ã¾ããò ‡ãñŠ Ôãã©ã)ý

‚ã¶ãìºãâ£ã-I
•ã¶ãØã¥ã¶ãã-2011 ‡ãñŠ ‚ã¶ãìÔããÀ ÍãÖÀãò/‡ãŠÔºããò ‡ãñŠ ¹ãì¶ãÌãÃØããê‡ãŠÀ¥ã ‡ãñŠ ¹ãÍÞãã¦ã

¹ããäÀÌãÖ¶ã ¼ã¦¦ãñ ‡ãŠãè „ÞÞã¦ãÀ ªÀãò ‡ãñŠ ãäÊã† ¹ãã¨ã ÍãÖÀãò ‡ãŠãè ÔãîÞããè
(1 ‚ã¹ãÆõÊã, 2015 Ôãñ ¹ãÆ¼ããÌããè)

‰ãŠ½ã Ôãâ. Àã•¾ã/ÔãâÜã Àã•¾ã àãñ¨ã ‡ãŠã ¶ãã½ã ÍãÖÀ/‡ãŠÔºãñ ‡ãŠã ¶ãã½ã

(i) ‚ãâ¡½ãã¶ã ‚ããõÀ ãä¶ã‡ãŠãñºããÀ ´ãè¹ãÔã½ãîÖ -

(ii) ‚ããâ£ãÆ ¹ãÆªñÍã/¦ãñÊãâØãã¶ãã ÖõªÀãºããª (¾ãî†)

(iii) ‚ãÁ¥ããÞãÊã ¹ãÆªñÍã -

(iv) ‚ãÔã½ã -

(v) ãäºãÖãÀ ¹ã›¶ãã (¾ãî†)
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(vi) Þãâ¡ãèØãü¤ -

(vii) œ¦¦ããèÔãØãü¤ -

(viii) ªãªÀ ‚ããõÀ ¶ãØãÀ ÖÌãñÊããè -

(ix) ª½ã¶ã ‚ããõÀ ªãèÌã -

(x) ãäªÊÊããè ãäªÊÊããè (¾ãî†)

(xi) ØããñÌãã -

(xii) Øãì•ãÀã¦ã ‚ãÖ½ãªãºããª (¾ãî†); ÔãîÀ¦ã (¾ãî†)

(xiii) ÖãäÀ¾ãã¥ãã -

(xiv) ãäÖ½ããÞãÊã ¹ãÆªñÍã -

(xv) •ã½½ãî ‚ããõÀ ‡ãŠÍ½ããèÀ -

(xvi) ¢ããÀŒãâ¡ -

(xvii) ‡ãŠ¶ããÃ›‡ãŠ ºãâØãÊããõÀ/ºãâØãÊãîÂ (¾ãî†)

(xviii) ‡ãñŠãŠÀÊã ‡ãŠãñãäÞÞã (¾ãî†); ‡ãŠãñãä¢ã‡ãŠãñ¡ (¾ãî†)

(xix) Êãàã´ãè¹ã ´ãè¹ãÔã½ãîÖ -

(xx) ½ã£¾ã ¹ãÆªñÍã ƒâªãõÀ (¾ãî†)

(xxi) ½ãÖãÀãÓ›È ºãðÖ¶ã ½ãìâºãƒÃ (¾ãî†); ¶ããØã¹ãìÀ (¾ãî†); ¹ãì¥ãñ (¾ãî†)

(xxii) ½ããä¥ã¹ãìÀ -

(xxiii) ½ãñÜããÊã¾ã -

(xxiv) ãä½ã•ããñÀ½ã -

(xxv) ¶ãØããÊãö¡ -

(xxvi) ‚ããñ¡ãèÍãã -

(xxvii) ¹ãìªáªìÞãñÀãè (¹ããâãä¡ÞãñÀãè)

(xxviii) ¹ãâ•ããºã -

(xxix) Àã•ãÔ©ãã¶ã •ã¾ã¹ãìÀ (¾ãî†)

(xxx) ãäÔããä‡ã‹‡ãŠ½ã -

(xxxi) ¦ããä½ãÊã¶ãã¡ì Þãñ¸ãõ (¾ãî†); ‡ãŠãñ¾ã½ºã¦ãîÀ (¾ãî†)

(xxxii) ãä¨ã¹ãìÀã -

(xxxiii) „¦¦ãÀ ¹ãÆªñÍã Øãããä•ã¾ããºããª (¾ãî†); ‡ãŠã¶ã¹ãìÀ (¾ãî†); ÊãŒã¶ã… (¾ãî†)

(xxxiv) „¦¦ãÀãŒãâ¡ -

(xxxv) ¹ããäÍÞã½ã ºãâØããÊã ‡ãŠãñÊã‡ãŠã¦ãã (¾ãî†)
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No. 10-7/2001-PE-II
Government of India

Ministry of Communication & IT
Department of Posts

(Establishment Division)
Dak Bhawan, Sansad Marg,

New Delhi-110001

Dated : 14th August, 2015
To

All Chief Postmasters General,
All Postmasters General,
Director, RAKNPA, Ghaziabad

Subject : Revision of Fixed Monetary Compensation (FMC) to delivery staff and
remuneration to other staff

I am directed to refer to Directorate letters of even number dated 04.09.2002,
28.01.2003 and 24.11.2010 on the above mentioned subject.

2. The Department has received a number of references from the staff Associations
requesting for upward revision of Fixed Monetary Compensation (FMC) admissible to
Postman Staff. A Committee of Senior Officers  was constituted for looking into the issue
and the  report of the Committee has been examined  carefully in consultation with
Integrated  Finance  Wing  and the Competent Authority has ordered enhancement of the
Fixed Monetary  Compensation (FMC) admissible  to Postmen staff. The details are as under:

S.L. No.

(a)

(b)

Item

When one Postman performs duty of an
absentee Postman by combination of duties.

When two Postmen perform duty of an
absentee Postman by sharing the beat.

Existing Rate

Rs.50 per day

Rs.24 per day

Revised Rate

Rs. 94 per day

Rs.47 per  day

3.           The Competent  Authority  has also ordered fixation / revision of Holiday/Sunday
Monetary  Compensation payable to Postmen  Staff and other  Departmental Staff brought
on duty on 2nd consecutive Holiday if three consecutive  holidays occur or duty performed
on Sunday as shown under:

Revision of Fixed Monetary Compensation (FMC)
to delivery staff and  remuneration to other staff
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Copy to :
1. OSD to Secretary (P)/Sr. PPS to Secretary (P)
2. All Members of Postal Services Board
3. JS & FA / Secretary (PSB)
4. All DDG (Dak Bhawan)
5. All Directors, Postal Training Centres
6. Director Postal Accounts, New Delhi-54
7. Director, CEPT, Mysore for uploading the letter on India Post Website.
8. ADG (PA), with a request to arrange funds with the MOF at RE stage.
9. Budget/Postal Accounts/PAP/Mails (D)/SPB-I/SPB-II/PE-I Sections of Postal Dte.
10.All Recognized unions/Federations
11.SO Guard File

4.           All other conditions for payment of Fixed Monetary Compensation (FMC) issued
vide OM No. 10-23/87-PE-I dated 21.12.93 and delivery of Unregistered letters on Holidays
issued  under 9-25/92-C1 dated 10.09.92 will remain unchanged.

5.          The expenditure on account of revision has to be met from the allocated funds of the
units under the prescribed Head of Account.

6.         These orders will take effect from the date of issue.

7.           This issues in consultation with the Integrated Finance Wing vide their diary
number 118/FA/2015/CS dated 14.08.2015.

Cadre

Postmen/Sorting
Postmen

MTS

Postal Assistant

Supervisor

Item

When duty performed
on Holiday/Sunday

When duty performed
on Holiday/Sunday

When duty performed
on Holiday/Sunday

When duty performed
on Holiday/Sunday

Revised

Rs.282/- per day
for full day duty.

Rs.29/-per hour,
subject to maximum
of 3 hours

Rs.41/-per hour,
subject to maximum
of 3 hours

Rs.47/-per hour,
subject to maximum
of 3 hours

Remarks

Nil

If duty
performed
above
3 hours, the
employee is
eligible to
claim for
3 hours pay
only.

Existing
Rate
Rs.85

Rs.60

Rs.85

Rs.85
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National Union of Postal Employees Postmen & Group-D/MTS
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

NU/P-IV/Norms/1/2015 22-07-2015
Ref. No.:  ................................................................... Date : .........................................

To,
Shri Dr. Abhinavji Walia,
DDG (WS & MR),
Department of Posts,
Dak Bhawan, New Delhi-110001

Subject : Request for modification in
DG Order No. DG P&T No. 31-38/79-PE-I dated 22-5-1979

Respected Sir,
According to this Order the Time Factor allowed to Postmen for delivery of article is

walk distance calculated for main road, lanes and by-lanes. But distance is not calculated
for entering various houses and inside area of buildings and multi storey buildings while
measuring the beat of  Postman this distance is also not taken into account.

There is no increase in Time Factor for unregistered articles, instead Time Factor
has been reduced for delivery of unregistered articles.

Order DG P&T No. 31-38/79-PE-I dated 22-5-1979 = distance travelled means
distance covered on the main road; lanes and by-lanes. Distance covered for entering
various houses and multi-storey buildings is included in the time factor for delivery
of articles (DG P&T No. 31-38/79-PE-I dated 22-5-1979.

The above Orders of dated 22-05-1979 may be modified as -
Distance travelled means distance covered on the main road; lanes and by-lanes for

entering various houses, buildings and multi-storied buildings inside area and door-to-door
(Article delivery point) should be measured in time factor as footwalk excluding time factor
of delivery of articles.

Request for modification in Time Factor
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There is vast change from 1979 to 2015 regarding construction of multistoried buildings
and malls. India is now on the verge of touching the sky. Union request that necessary
modification may be Ordered while measuring the Postman Beat. The walk should be
calculated actually to the door step of address or upto Post Boxes installed in premises of
the building, ample correspondence has already been made in this regard.

Secondly, the 6th CPC has given 60 minutes for computer data entry work, this 60
minutes should be included in Time Factor in Revision cases.

Sir, the total time factor should be calculated on the basis of (Total Article Time Factor
+ Postman Total Walk Time Factor + 60 minutes for computer work Time Factor should be
divided by 450 minutes which will result in number of Postman justification.

Total Article Time Factor (Minutes)
+ Postman Total Beat Walk Time Factor (Minutes)
+ 60 minutes for computer work Time Factor
= Total Minutes (Time Factor)

Total Minutes
450 Minutes

So a separate clear Order in full is necessary to be issued after discussion.
Therefore, it is sincerely requested to fix a meeting with both the Unions to discuss the

issue and finalize the issue. Please intimate the date and time of the meeting and also arrange
for my relief to attend the meeting. The letter of meeting may be posted and also on my e-
mail address.

With regards,
Thanking you,

 Yours Sincerely

(T.N. RAHATE)
General Secretary and

Member DC JCM

National Union of Postal Employees Postmen & Group-D/MTS
U.N.I. F.N.P.O. I.N.T.U.C

(Recognised by Government of India)
Central Head Quarters, Delhi-110 054

C.H.Q. : Dalvi Sadan, Khurshid Square, Civil Lines, Delhi - 110 054 • Tel.: 011-23818330 • Fax 011-23321378

NU/P-IV/Norms/1/2015 22-07-2015
Ref. No.:  ................................................................... Date : .........................................

= Number of Postman Justification.

CC for information and necessary action
1. Secretary General, FNPO

(T.N. RAHATE)
General Secretary and Member DC JCM

- 2 -
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F. No. 63-01/2015-SB
Government of India

Ministry of Communication & IT
Department of Posts

(F.S. Division)
Dak Bhawan, New Delhi

Dated : 30-6-2015
To
All Head of Circles

Sub : Initiatives to be undertaken for promotion of POSB Schemes - reg.

Sir/Madam,
This is regarding promotion of Post Office Small Savings Scheme to meet the financial

inclusion mandate in the rural areas. There are some initiatives which may promote the
opening of POSB accounts. Some of the steps to be taken are suggested as below -
1. PO staffs salary and wages accounts can be opened in the Post Offices with cheque

facilities. The PO staff can continue to keep their bank accounts and enjoy loan and
card facilities by simply issuing the POSB cheque towards their bank accounts and
transfer whatever amount and may carry on banking activities.

2. All Staff (Departmental, GDS/Contingency Paid and Outsiders) may be paid salary
and wages through POSB accounts.

3. POSB Accounts may be opened in the name of Social Security Beneficiaries (OAP)
for crediting the social security benefit into their respective accounts. (SOP enclosed).

4. POSB Accounts may be opened in the name of Landlords who have given their building
on rent to the Post Offices, for crediting the monthly rent to be paid to them.

5. POSB Accounts may be opened to all the pensioners who are getting pension from the
Post Offices for crediting their monthly pension in their respective accounts.

6. Maturity Payments pertaining to RD, TD, PPF, PLI, RPLI etc. may be paid through
POSB Accounts. Postmasters may be instructed to persuade the customers to take
payment through POSB Accounts.

7. Delivery staff may be motivated to carry SB-3 application forms and receipt book so
that they may bring in at least one account per day.

8. All few GDS may be appointed exclusively to work as pygmy collectors from 5 pm to
9 pm in the wholesale or retails market area collecting daily cash from small vendors

Initiatives to be undertaken for promotion of POSB Schemes
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(vegetable vendors, hawkers, petty shops/stores etc.). SOP is enclosed with a certain
arrangement of solidity and amenability to monitoring.

9. Deceased claim cases settlement and payments may be routed through POSB Accounts.
Beside this all discharge payment of Certificates can also be routed through POSB
Accounts. This approach should be based on persuasion by the Postmaster/Staffs and
no coercion shall be used.

10. Opening of POSB Accounts by the proponents of PLI/RPLI and Identification of POSB
promoters in each Division to exclusively promote POSB Schemes.

11. Under the Member of Parliament Village adoption programme, the entire village may
be got covered - “Sampoorna Bachat/Bima/Sukanya Scheme” with necessary support
from the concerned Hon’ble Member of Parliament.

12. Advance SMS may be sent in case of maturity Instrument and request be made to the
customer to open SB Accounts.

13. Reinvestment by the existing customers may also be ensured.
14. The SB Account can be opened in CBS Post Offices without taking KYC documents

again, if the earlier investment/account opening has been done after obtaining KYC
documents. It will get linked to CIF. SB Account can be opened at the time of maturity
of any instrument/investment also, if before maturity, KYC documents are to be
collected, wherever applicable. A single AOF Form will have to be filled.

15. As per prevailing banking practices, having SB Account has many benefits. Internet
Banking, Debit Card etc. facilities will also become available in all CBS Post Offices.
Customer should be explained the benefits of having SB Account for easy fund transfer
to/from other Accounts/Instruments, held by him.
This issues with the approval of Member (Banking & HRD).

CHQ Quota
All the Divisional Secretaries /

Branch Secretaries are requested to send
CHQ Quota of Rs. 10/- (Rs. Ten)

each member per month to
Shri Jagdish Sharma, Treasurer (CHQ),

Camp : I.P.H.O., New Delhi-110002.
M.: 09911 226062/ 09899 608399 /
08595 045985 as early as possible.

Ôããè.†Þã.‡ã‹¾ãî ‡ãŠãñ›ã
Ôã¼ããè ãä¡Ìããè•ã¶ãÊã Ôãñ‰ãñŠ›Àãè / ºãÆãúÞã Ôãñ‰ãñŠ›Àãè Ôãñ

‚ã¶ãìÀãñ£ã ãä‡ãŠ¾ãã •ãã¦ãã Öõ CHQ ‡ãŠãñ›ã
Á¹ã¾ãñ 10/- (ªÔã Á¹ã¾ãñ) ¹ãÆãä¦ã ½ãòºãÀ ¹ãÆãä¦ã½ããÖ ¼ãñ•ãòý

¾ãÖ Þãâªã ªÀ ãäªÔãâºãÀ 2014 Ôãñ ÊããØãî Öõý
CHQ ‡ãŠãñ›ã Ñããè •ãØãªãèÍã Íã½ããÃ, Œãâ•ãã•ããè (CHQ),

 ‡ãöŠ¹ã : ‚ããƒÃ.¹ããè.†Þã.‚ããñ. ¶ã¾ããè ãäªÊÊããè-110002
½ããñ.: 09911 226062 / 09899 608399/
08595 045985 ‡ãŠãñ •ãÊª-Ôãñ-•ãÊª Ôãñ ¼ãñ•ãòý


